Workplace Accommodations Notice

The Company is an equal opportunity employer and does not discriminate on the basis
of race, religion, color, sex, age, national origin, disability, veteran status, sexual
orientation, gender identity, gender expression or any other classification protected by
law.

The Company will make reasonable accommodations for known physical or mental
disabilities of an applicant or employee as well as known limitations related to
pregnancy, childbirth or a related medical condition, such as lactation, unless the
accommodation would cause an undue hardship. Among other possibilities,
reasonable accommodations could include:

e Acquisition or modification of equipment or devices;
More frequent or longer break periods or periodic rest;
Assistance with manual labor
A reasonable period of leave; or
Modification of work schedules or job assignments.

Employees and job applicants have a right to be free
from unlawful discrimination and retaliation.

This includes discrimination because of pregnancy, childbirth and related medical
conditions. For this reason, the Company will not:

e Deny employment opportunities on the basis of a need for reasonable
accommodation.

e Deny reasonable accommodation for known limitations, unless the
accommodation would cause an undue hardship.

e Take an adverse employment action, discriminate or retaliate because the
applicant or employee has inquired about, requested or used a reasonable
accommodation.

e Require an applicant or an employee to accept an accommodation that is
unnecessary.

e Require an employee to take family leave or any other leave, if the employer can
make reasonable accommodation instead.

To request an accommodation or to discuss concerns or questions about this
notice, please contact any one of our supervisors or human resource representatives.
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All Oregon workers get protected sick time.
If you work for an employer with 10 or more employees (6
or more if they have a location in Portland), you get paid
sick time.

» Your employer must give you sick time. You get at least 1 hour of protected sick
time for every 30 hours you work up to at least 40 hours a year.

» You can use sick time for many reasons including if you (or a family member) are
sick, injured, experiencing mental illness, or need to visit the doctor. Also covered:
bereavement, parental leave, and leave to care for a child whose school or place of care
is closed for a public health emergency.

» Your employer must pay you your regular wage when you take sick time if they have 10
or more employees (6 or more if they have a location in Portland). Otherwise, your sick
time is protected but unpaid.

» You can start taking protected sick time after you’ve worked for at least 90 days. Your
employer must regularly let you know how much sick time you have earned. (At least
every three months.)

CONTACT US

If your employer isn’t following Call: 971-245-3844
the law or something feels wrong,
give us a call. The Bureau of Labor .
and Industries is here to enforce Web: oregon.gov/holi

these laws and protect you. Se habla espariol.

OREGON LAWS

Protect You At Work

July 2024 - June 2025

Email: BOLI_help®boli.oregon.gov



http://oregon.gov/boli

Paid Leave
(9 Oregon

Paid Leave Oregon serves most employees in Oregon by providing paid leave for
the birth, foster care placement, or adoption of a child, a serious iliness of yours or
a loved one, or if you or your child experience sexual assault, domestic violence,

harassment, bias crimes, or stalking.

What benefits does Paid Leave
Oregon provide and who is
eligible?

Employees in Oregon that have earned at
least $1,000 in their base year may qualify
for up to 12 weeks of paid family, medical
or safe leave in a benefit year. While on
leave, Paid Leave pays employees a
percentage of their wages. Benefit
amounts depend on what an employee
earned in their base year. See the Paid
Leave website for a definition of base year.

Who pays for Paid Leave Oregon?

Employees and employers contribute to
Paid Leave Oregon through payroll taxes.
Contributions are calculated as a
percentage of wages and your employer
will deduct your portion of the contribution
rate from your paycheck.

When do | need to tell my employer
about taking leave?

If your leave is foreseeable, you must give
notice to your employer at least 30 days
before starting paid family, medical or safe
leave. If you don't give the required notice,
Paid Leave Oregon may reduce your first
weekly benefit by 25%.

How do | apply for Paid Leave?

If your employer participates in the state
program, you can apply for leave with Paid
Leave benefits online at
frances.oregon.gov or download a paper
application at paidleave.oregon.gov. If The
Oregon Employment Department (OED)
denies your benefits, you can appeal the
decision.

State of Oregon
Employment Department

What you need to know

What are my rights?

If you are eligible for paid leave, your
employer can’t prevent you from taking it.
Your job is protected while you take paid
leave if you have worked for your employer
for at least 90 consecutive days. You won't
lose your pension rights while on leave and
your employer must keep giving you the
same health benefits as when you are
working.

How is my information protected?

Any health information related to family,
medical or safe leave that you choose to
share with your employer is confidential
and can only be released with your
permission, unless the release is required
by law.

What if | have questions about my
rights?

It is unlawful for your employer to
discriminate or retaliate against you
because you asked about or claimed paid
leave benefits. If your employer isn’t
following the law, you have the right to
bring a civil suit in court or to file a
complaint with the Oregon Bureau of Labor
& Industries (BOLI). You can file a
complaint with BOLI online, via phone or
email:

Web: www.oregon.gov/boli
Call: 971-245-3844
Email: help@pboli.oregon.gov

Learn more about Paid Leave Oregon

Web: paidleave.oregon.gov

Call: 833-854-0166
Email: paidleave@oregon.gov



